CITY OF AMITY
APPLICATION FOR EMPLOYMENT

(PRE-EMPLOYMENT QUESTIONNAIRE) (AN EQUAL OPPORTUNITY EMPLOYER)

PERSONAL INFORMATION DATE
NAME
LAST FIRST MIDDLE SSN

PHYSICAL ADDRESS

STREET CITY STATE ZIP
MAILING ADDRESS

STREET CITY STATE ZIP
PHONE NO. ARE YOU 18 YEARS OR OLDER?

ARE YOU PREVENTED FROM LAWFULLY BECOMING EMPLOYED IN THIS COUNTRY BECAUSE OF VISA OR
IMMIGRATION STATUS?

EMPLOYMENT DESIRED

DATE YOU SALARY
POSITION CAN START DESIRED
ARE YOU EMPLOYED NOW? IF SO, MAY WE INQUIRE OF YOUR PRESENT EMPLOYER?
EVER APPLIED TO THE CITY OF AMITY BEFORE? WHERE? WHEN?
REFERRED BY:
]
IF DRIVERS LICENSE IS REQUIRED, LIST: STATE: LICENCE NO: EXP DATE:
YEARS GRADUATE
EDUCATION NAME AND LOCATION OF SCHOOL |ATTENDED |? SUBJECTS STUDIED
GRAMMAR SCHOOL
HIGH SCHOOL
COLLEGE
TRADE, BUSINESS OR
CORRESPONDENCE SCHOOL

GENERAL
SUBJECTS OF SPECIAL STUDY OR RESEARCH WORK

SPECIAL SKILLS

ACTIVITIES: [CIVIC, ATHLETIC, ETC.]

EXCLUDE ORGANIZATIONS THE NAME OF WHICH INDICATES THE RACE, SEX, AGE, MARITAL STATUS, COLOR, OR NATION OF ORIGIN OF ITS MEMBERS

PRESENT MEMBERSHIP IN NATIONAL
U.S. MILITARY OR NAVAL SERVICE RANK GUARD OR RESERVES

FORMER EMPLOYERS (LIST BELOW LAST THREE EMPLOYERS, STARTING WITH LAST ONE FIRST)

DATE MONTH/YEAR NAME AND ADDRESS OF EMPLOYER SALARY POSITION |REASON FOR LEAVING

FROM

TO

FROM

TO

FROM

TO

FROM

TO

WHICH OF THESE JOBS DID YOU LIKE BEST?

WHAT DID YOU LIKE MOST ABOUT THIS JOB?

CITY OF AMITY EMPLOYMENT APPLICATION



CITY OF AMITY

APPLICATION FOR EMPLOYMENT

(PRE-EMPLOYMENT QUESTIONNAIRE) (AN EQUAL OPPORTUNITY EMPLOYER)

REFERENCES: GIVE THE NAMES OF THREE PERSONS NOT RELATED TO YOU, WHOM YOU HAVE KNOWN AT LEAST ONE YEAR
NAME ADDRESS or Phone Number BUSINESS YEARS ACQUAINTED
1

2

3

IN CASE OF EMERGENCY NOTIFY NAME ADDRESS PHONE NO.

*| CERTFIY THAT ALL THE INFORMATION SUBMITTED BY ME ON THIS APPLICATION 1S TRUE AND COMPLETE, AND | UNDERSTAND THAT IF
ANY FALSE INFORMATION, OMISSIONS, OR MISPRESENTATIONS ARE DISCOVERED, MY APPLICATION MAY BE REJECTED AND, IF | AM
EMPLOYED, MY EMPLOYMENT MAY BE TERMINATED AT ANY TIME.

* | understand that | must prove that | am authorized to work in the United States if | am hired.

« | authorize the employing agency to verify the employment and education information provided on this
employment application.

« | authorize my driving record to be checked if the position for which | am applying requires driving.

« | understand and agree to be subjected to a pre-employment drug screening and a criminal history

background check, if applicable.

DATE SIGNATURE

DO NOT WRITE BELOW THIS LINE
INTERVIEWED BY DATE
REMARKS
NEATNESS ABILITY
HIRED POSITION DEPT
SALARY/WAGE DATE REPORTING TO WORK
APPROVED: 1 2 3
OTHER COMMENTS:

CITY OF AMITY EMPLOYMENT APPLICATION



CITY OF AMITY

109 Maddox Avenue
P.O. Box 159
Amity, OR 97101

&=

Ph: (503) 835-3711
Fax: (503) 835-3780

Veterans’ Preference Form

Under Oregon law, veterans who meet minimum qualifications for a position may be eligible for employment preference.
If you think you may qualify, please read the following checklist carefully. Check the box for each item that is
appropriate. If you need further explanation or have special circumstances, please call the City of Amity at (503)835-
3711.

This completed form and the required documentation must be submitted to The City of Amity at the time you submit your
application.

A. QUALIFIED VETERAN QUESTIONS: You may claim veterans’ preference if you check at least one of the
boxes in the four sections below and provide proof of eligibility by submitting a copy of your DD-214 (or DD
215).

ORS 408.225(d)
O Iserved on active duty with the Armed Forces of the United States for a period of more than 178 consecutive days
and was discharged or released under honorable conditions; or
O I served on active duty with the Armed Forces of the United States for 178 days or less and was discharged or
released from active duty under honorable conditions because of a service connected disability; or
O Iserved on active duty with the Armed Forces of the United States for at least one day in a combat zone and was
discharged or released from active duty under honorable conditions; or

O Ireceived a combat or campaign ribbon for service in the Armed Forces of the United States.

“Active duty” does not include attendance at a school under military orders, except schooling incident to an active
enlistment or a regular tour of duty, or normal military training as a reserve officer or member of an organized
reserve or a National Guard unit.

B. QUALIFIED DISABLED VETERAN QUESTIONS: You may claim additional employment preference if you
can check at least one box in each of the three sections below and provide proof of eligibility by submitting both
of the documents listed below:

1. A copy of your DD-214 (or 215), Certificate of Release and Discharge, Copy 4, and
2. A public employment preference letter from the United States Department of Veterans® Affairs. To order the
letter, call 1-800-827-1000 and request a public employment preference letter.

ORS 408.225(b)

I am entitled to disability compensation under laws administered by the United States Department of Veterans Affairs;
or

I was discharged or released from active duty for a disability incurred or aggravated in the line of duty; or
I was awarded the Purple Heart for wounds received in combat.



I hereby claim veterans’ preference points and certify that the above information is true and correct. I understand that any
false statements may be cause for my disqualification or dismissal, regardless of when discovered.

Print Name Social Security Number
Signature of Applicant Date
Position Applied for

ORS 408.225-230

Preference will not be awarded without the appropriate documentation. You must submit your DD-214 (or 215) in all
cases. If you are claiming disabled veteran points, you must also submit the public employment preference letter from the
Department of Veteran’s Affairs. You will not receive preference without these accompanying documents.

CRITERIA FOR VETERANS’ PREFERENCE POINTS

An applicant or an employee seeking a promotion (or other City employment opportunity) must meet the following
eligibility requirements to be awarded Veterans’ Preference Points as provided in ORS 408.230 and 408.235. These
criteria must be identifiable in a copy of DD Form 214 or DD for 215 (Correction to DD Form 214) and VA Form 802 (if
disabled). These forms must be submitted by the closing date for applications. If the information on the applicant’s DD
Form 214 (or 215) and/or VA form does not support the criteria outlined on this form, preference points will be denied.

Veteran Status (Must meet all of the following criteria): [5 points for veteran, 10 points if disabled]

A. Time in Service:

—  Active Duty Service in armed forces (Army, Navy, Air Force, Marines, or Coast Guard including the reserve
components thereof, including Army Reserve, Navy Reserve, Marine Corps Reserve, Air Force Reserve, Coast
Guard Reserve, Army National Guard of the United States and the Air National Guard of the United States)
was more than 178 consecutive days and discharge was under honorable conditions; OR

—  Service was for 178 days or less and discharge was under honorable conditions because of a service-connected
disability; OR

— Served at least one day in a combat zone and discharge was under honorable conditions; OR

—» Received a combat or campaign ribbon for service in the Armed Forces of the US.

B. Dates of Service:
—  Applicant is eligible to use the preference provided in ORS 408.230 for a position for which application is
made at any time after discharge or release from service in the Armed Forces. Date of discharge on

Form DD 214 (or 215) is

Disabled Veteran (Proof of Disability must be submitted).

—  Applicant is entitled to disability compensation from the USVA, or was discharged or released from active
duty for a disability incurred or aggravated in the line of duty or was awarded the Purple Heart for wounds
received in combat. [10 points for Disabled Veteran.]

Promotional Veteran Points: Veterans’ points are provided to employees seeking other City positions based on the
criteria set forth above for veteran or disabled veteran.

Use of Veterans’ Points: There are currently no restrictions on amount of times Veterans’ Preference may be used by an
applicant or employee.



